JOB DESCRIPTION
COMPLIANCE MANAGER

LG Electronics is a world leader in digital appliances and electronics with headquarters located in
Korea and operations worldwide. One of Canada’s fastest growing companies, LG Electronics Canada,
Inc. has been experiencing significant growth over the past decade and is one of the most dynamic
members of the LG global family of companies.

Currently based in Mississauga, LG Canada currently seeks a Compliance Manager. Please note the
company will be relocating to North York (near highway 400 & 407) in mid 2012.

Responsibilities:

The successful candidate will report to the General Counsel and will manage the overall
compliance and governance function of the Canadian operation.

Knowledge of relevant regulations and compliance matters related to consumer products.
Investigating and reporting product safety issues to government regulators and agencies.
Frequent interaction with government and industry regulators and reporting to environmental
regulatory groups regarding recycling, disposal and fee collections arising from product sales.
Proactive management of compliance risks within the organization.

Represent LG Canada’s interests within industry trade groups and forums.

Train company staff and oversee corporate policies.

Qualifications:

Undergraduate degree in engineering, science, law or any combination thereof.

Minimum of between 5-9 years of compliance and regulatory experience, ideally acquired
from a major manufacturer, distributor or retailer.

Experience in understanding product licensing, certification, and technical specifications.
Candidates must be highly autonomous and proactive and able to work in a fast paced
dynamic environment.

Have excellent communication and interpersonal skills.

Be prepared to solve new and complex issues regularly.

While bilingualism is not a strict requirement, candidates proficient in both English and
French will be preferred.

If you are bright, motivated and looking for a challenge, then consider building a career at LG Canada.



